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Date book 
Monday, Aug. 29 
Art Exhibition.· Contem;:><>rary Art in 
Northwest Oh:o Coliect1ons. ··Gallery. Fine Arts 
Pu1ld1ng, through Sept 21 Gallery hours are 9 
am ·4 30 pm weekoays ano 2·5 p m on 
Sundays Free 
Electronics Sate, University Bookstore. 
through Sept 2 
Auditions, for "The Madwoman of ChaiUot:· 7 
p m .. 400 UnJYersity Hall. (Auditions are hm1ted 
10 University freshmen ) Also. aud1hons for 
"Twelfth Night." 7 p.m .. 402 University Hall 
(Auditions are open to all interested persons 
from the campus and community.) Callbacks for 
both are Wednesday (Aug ·31 ). For more 
informahon. contact the theatre department at 
372-2222 
Tuesday, Aug. 30 
Auditions, for "The Madwoman of Chaillot:· 7 
p.m . 400 University Hall (Auditions are limited 
to University freshmen.) Also. auditions for 
--Twelfth Night ... 7 pm .. 402 University Hall 
{Auditions are open to all interested persons 
from the campus and community. I Callbacks for 
both are Wednesday (Aug. 31) For more 
information. contact the theatre department at 
372-2222 
Progressive Student Organization, 8 p m . 
United Christian Fellowship. 313 Thurstm 
Ylednesday,Aug.31 
WBGU-TV Program, "Art Beat:· featuring the 
artists and cultural events of northwest Ohio m 
t>otn IJYe ano tapeo 1nterviev.s. p..-rformances 
and eJ1.h101t1ons. with host Marcia Brown. 5 30 
ano 11 pm Channel 27 
Thursday, Sept. 1 
Administrative Staff Council Meeting, 1 30 
pm .. Alumni Room. University Union 
WBGU-TV Program, "Time Out ... with hOst 
Larry Weiss. as he 1nterv1ews coaches. profiles 
athletes and recaps games when WBGU ·TV 
kicks off the new season of its weekly sports 
magazine. 1 1 p m .. Channel 2 7. 
Friday, Sept. 2 
Classified Stall Convocation, 9· 11 a.m .. 
Lenharl Grand Ballroom. University Union 
Saturday, Sept. 3 
Men'sSoccer,BGSUvs.Xavier.1 p.m. 
Mickey Cochrane Field 
Sunday, Sept. 4 
Men's Soccer, BGSU vs. St Bonaventure. 1 
p.m . Mickey Cochrane Field 
Monday, Sept. 5 
Labor Day, a hOliday for all University 
employees and students. 
Public administration conference set 
About 400 people are expected to 
attend the Region VI conference of the 
American Society for Public Administration 
Sept. 1 4-1 7 in Toledo. according to 
conference chair Or. Frank McKenna, 
director of the graduate program in public 
administration and the Ohio Rural 
Universities Program. 
Conference sessions. which are 
expected to attract both government 
officials and academicians from Ohio. 
Indiana. Illinois. Michigan and Wisconsin. 
will be held at the Raddison Hotel and 
Seagate Centre. 
Nine workshops and 26 other sessions 
dealing with topics of interest to public 
administrators are planned. Major 
workshops will focus on organizing for local 
economic development. user fees. 
maximizing individual potential and creating 
policies to deal with AIDS in the workplace. 
among other topics. 
Other sessions will focus on hazardous 
waste policies for local government. small 
town administration and the impact of the 
environmental quality of the Great Lakes on 
economic development. 
One highlight of the conference. 
Mc Kenna said. will be a panel entitled 
"Gearing the Public University for 





P::;st1ng exp,rat1011 Cate for emp!oyees to 
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The Task of University Presidents.·· 
Panelists will include Wayne State 
University President David W. Adan1any: 
Wright State University President Paige E. 
Mulhollan: University of Akron President 
William V. Muse; and Indiana University 
President Emeritus John W. Ryan. Morris 
W. Cullin, president-elect of the ASPA. will 
be the moderator. 
The ASPA, which seeks to bring 
academicians and practitioners together to 
share ideas and information on public 
administration. has nearly 20,000 
members nationwide. 
The Northwest Ohio Chapter is hosting 
the Region VI conference. 
Watch your weight 
The next individualized ··at work" Weight 
Watchers Program will be offered 
beginning Sept. 1 . 
The 10-week series will run from noon to 
1 p.m. every Thursday from Sept. 1 
through Nov. 3. The first meeting will be 
held in the Campus Room of the University 
Union. at which tirr.e a schedule of future 
locations will be distributed. 
Employees interested in participating in 
the program should contact Ruth Friend at 
372-2236 by Friday (Aug. 26). 
The 1 0-week series is based on a 
graduated cost scale per par1icipant: 
16-1 9 participants at $93 each; 20-29 
participants at 585 each: and 30 
participants at $81 each. 
Complete forms 
All new faculty and administrative staff 
employees are reminded that they must 
complete the enrollment requirements for 
the Group Life. Accidental Death and 
Dismemberment and Health Care benefits 
before the coverages become effective. 
II you have not completed the necessary 
enrollment forms for the above coverages. 
please contact the benefits/insurance 
office in 10 Shatzel Hall. or call 372-2112. 
Faculty/staff positions 
The following faculty positions are available: 
Romance Languages: Instructor. Spanish (temporary). Also. instructor. French (temporary). 
Contact Diane Pretzer 12-2667). Deadline: Immediately. to be fttled in August. 
School ol Mass Communication: Director (re-Opened). Contact Ray Laakaniemi (2-2076). 
Deadline: Oct. 1 or unbl positlOO is filled. 
The following administrative positions are available: 
Academic Enhancement: Counselor-coordinator. academic counseling anct advising Contact 
Annmarie Heldt (2-2558). Deadline: Sept. 2. 
Intercollegiate Athletics: Director of the golf course. Contact Chair of tilt! Search and Screening 
Committee, c/o the athletic department (2-2401 ). Deadline: Sept. 16. 
Tickets still available Note Labor Day holiday 
Tickets still are available for the 1 988 
Parents Day Show featuring the Lettermen 
at 8 pm. Oct. 29 at Anderson Arena 
All tickets in the S 1 3 and S 1 0 price 
range have been sold. but $6 and $8 
tickets are still available. All seats are 
reserved. 
University offices will be closed 
Monday. Sept. 5 for Labor Day. No 
classes will be held. Only those 
University activities deemed essential 
by area supervisors will continue that 
day. 
The Lettermen. who headlined the 
Parents Day program in 1985. have been 
one of the most popular acts to be featured 
in the traditional show. said Larry Weiss. 
assistant vice president for alumni affairs. 
Belize trip is planned 
Since the three young men in letter 
sweaters hit the music charts in 1961 with 
their first single. "The Way You Look 
Tonight," they have had numerous hits 
which include "When I Fall in Love," "Put 
Your Head on My Shoulder," "Can't Take 
My Eyes Off You" and many more. 
The University later this year is offering 
another in its series of learning expeditions 
This time the destination is the Central 
American country of Belize. 
More than 50 albums are filled with the 
Lettermen's characteristic romantic 
harmony. although over the years they 
have added to their music the best of folk 
sounds, amplified guitars and the 
synthesized beat to keep up with the 
changing tastes in music. 
Following in the tradition of Parents Day. 
the show will open with a student group 
from the College of Musical Ar1s. 
nckets for the show can be obtained 
through the Mileti Alumni Center. For more 
information, call the Alumni Office at 
372-2701. 
Speaker series to start 
The Firelands College 1988-89 
Distinguished Lecture Series will premiere 
with a presentation on global rivers by the 
Cousteau Society on Sept. 12. 
Naturalist and photographer David Brown 
of the society will recount river expeditions 
along the Nile, Amazon and 
Mississippi/Missouri rivers. 
Brown will describe the contrasts and 
astounding similarities in the relationships 
between the water systems and in the 
colorful array of life in and around them. 
"Who's Going to Win on Nov. 8?'" will be 
the topic of discussion on Nov. 2 when 
political historian Dr. Allan Lichtman of the 
American University in Washington D.C. 
visits the campus. 
Dr. George Sheehan will explain exactly 
what fitness can and cannot do for a 
person·s health when he delivers the final 
lecture in the series April 10, 1989. 
All lectures are free and open to the 
public. No tickets or reservations are 
necessary. All three programs will be held 
at 8 p.m. in McBride Auditorium on the 
Firelands campus. 
Union sets hours 
During the 1988-89 academic year. the 
University Union will observe the following 
hours: 
The building will be open from 7 a.m.-11 
p.m. Monday through Friday. from 9 
a.m. -11 p.m. on Saturdays and from 9 
a.m. -1 O p.m. on Sundays. The Information 
Desk will be open from 7 a.m.-9 p.m. 
Monday through Friday, and from 9 a.m.-6 
p.m. on Saturday and Sunday. The 
Buckeye Room will be open from 8 
a.m.-11 p.m. Monday through Friday. and 
noon-10 p.m. Saturday and Sunday. 
In food services. the Falcon's Nest grill 
will operate 7 a.m.-11 p.m. Monday 
through Friday and from 1 0 a.m. -5 p.m. on 
Saturday. The cafeteria will be open from 
11 a.m.-1 p.m Monday through Friday and 
5-7 p.m. Monday through Thursday. The 
Bakery will be open from 7 a.m. -8 p.m. 
Monday thrcugh Thursday and from 7 
a.m.-2 p.m. on Friday. All three services 
will be closed on Sundays. 
Presented by the continuing education 
and the biological sciences department. 
the tour offers students and adults an 
opportunity to explore out-of-the-way 
habitats and experience new cultures in 
ways uncharacteristic of traditional tour 
groups. 
The upcoming tour. scheduled for Dec. 
28-Jan. 6. will use the Turtle Inn Tropical 
Learning Center in Belize as its 
""headquarters." Located on an 
undeveloped peninsula next to the largest 
barrier reef in this hemisphere. the inn 
offers an easy access to numerous small 
reel-fringed islands as well as mangrove 
swamps. coastal lowlands and 
mountainous tropical rain forests. 
The 1 0-day excursion will be led by 
faculty members Cynthia Stong-Groat. a 
marine biologist and invertebrate zoologist. 
and Dr. Roger E. Thibault. an expert on 
tropical fishes. 
Expedition participants will have the 
opportunity to take early morning 
birdwatches and to study the ecology of 
barrier and patch reefs. 
The cost of the trip is approximately 
S 1,300 per person. which includes all 
meals: lodging: air, land and waler 
transportation: guides: pre-trip packets: 
and a New Year's Eve party. 
A $300 deposit is required by Sept. 1 . 
For more information and a brochure 
about the trip, contact continuing 
education at 372-8181. 
Update your records 
In order to keep employee records 
accurate and up-to-date. Personnel 
Support Services and the 
benefits/insurance office are requesting 
staff to contact the offices with any 
personal data changes. 
These changes include new addresses. 
name changes. marital status changes or 
new additions to the family. 
Employees with changes should notify 
the personnel office at 372-8421 or the 
benefits/insurance office at 372-2112. 
Have photo l.D.s taken 
The Commons will be open the following 
hours for photo l.D.s: from 9 a.m.-7 p.m. 
Monday (Aug. 29)-Sept. 1. and Sept. 5-8. 
Throughout the remainder of the semester. 
photos can be taken from 9 a.m.-3 p.m. 
Monday through Thursday from 9 a.m.-3 
p.m For more information. call 372-6081. 
Reserve union space 
The University Unio;i has recently 
revised its space reservation policy in 
coniunction with the University Union 
Advisor; Committee 
The Ice Cream Shoppe will be open 1 1 
a.m-11 p.m. Monday through Friday. The 
Pizza Shoppe serves between 4-11 p.m. 
Monday through Friday. The Bowl 'N 
Greenery will be open 11 :30 a.m.-2 p.m. 
and 4-7 p.m. Monday through Friday. All 
three services are closed on Saturdays and 
Sundays. 
The intent of the policy revision is to 
focus on the reservation and cancellation 
of space to maximize tne use of available 
facilities. A copy of the policy has been 
sent to all departments. Anyone who did 
not receive the policy and wishes to have a 
copy mailed should contact the Union at 
372-2243. 
For sale 
The business education department has 
the following items for sale to other 
departments: metal office desks. typing 
desks. chairs and other miscellaneous 
items. For more information. contact Robin 
at 372-2901. 
The Pheasant Room will serve from 
11 :30 a.m.-1 :30 p.m. Monday through 
Friday, and from 4:30-7 p.m. Monday 
through Thursday, and from noon-2 p.m. 
Sundays. It is closed on Saturdays. 
In Prout Monday through Friday 
breakfast wiD be served from 7-1 0 a.m .• 
lunch from 10:30 a.m. -2 p.m., snacks from 
2-4 p.m .• and dinner from 4-6 p.m. On 
Saturdays and Sundays, breakfasUlunch 
will be served from 1 O a.m.-2 p.m .. snacks 
from 2-4 p.m. and dinner from 4-6 p.m. 
The student legal services department 
has for sale a desk. a metal book case and 
a cradenza. The three items can be 
purchased for $250 or the set can be split 
up with prices negotiable. For more 
information call Greg Bakies or Marcy 
Wilks at 372-2951. 
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After two-year 
absence, faculty 
and staff return 
to Williams Hall 
Students looking for professors in 
Williams Hall have to search for room 
numbers tacked on doors with masking 
tape, and have to avoid touching walls still 
wet with paint. They might have to jump a 
few boxes here and there, too. 
The Departments of History, Sociology 
and Political Science are moved into their 
new offices after spending the past two 
years in Founders Hall while Williams was 
being completely renovated. The 
departments were not expected to return 
to their original residences until 
December, but according to Roland 
Engler. Unviersity architect, work on the 
building was ahead of schedule and the 
Founders rooms were needed for student 
riving space. 
However, renovation work is not 
entirely completed in Wilfiams Hall and 
faculty and staff will have to share their 
quarters with a few workmen. Engler said 
the building's air handling system 
(including air conditioning and healing) 
still needs adjusting and a few small 
projects will have to be finished. 
Despite the small remaining work. the 
University was able to obtain beneficial 
occupancy of the building after it passed 
a stale inspection Aug. 24. Engler said he 
expects all renovation work to be 
completed sometime in October. 
Jill Carr. director of housing, said 
moving the offices out of Founders will 
provide 1 23 additional spaces for 
students and will greatly relieve the 
University's current overcrowding 
problem. One hundred and sixty 
freshman women started the school year 
living in residence hall lounges and a 
Bowling Green State University 
The new atrium in Williams Hall spans three floors and provides a multi-dimensional 
view_ as ~een fr~m the basement. Faculty and staff have spent the past two weeks 
movrng into their new quarters. including Connie Willis (lower left). history. and Wilma 
Konecny, pofiticm science. 
nearby motel. However. Carr said she 
expects all students lo be out of Falcon 
Plaza hotel by Sept. 1 2 and others will 
begin moving out of the lounges by Sept. 
19. 
She said students will be moving into 
Founders the last two weeks of 
September after carpeting has been 
replaced and phones and furniture are 
installed. 
Sept. 5. 1988 
Bob Hope gives 
$10,000 gift to I 
Gish Film Theater 
Comedian and actor Bob Hope has 
given S 1 0. 000 to the Dorothy and Lillian 
Gish Film Theater to assist with the 
endowment fund which sponsors the 
promotion and study of film. 
Although he never made a film with 
Lillian Gish, Hope. a native Ohioan. said 
he made the contribution because of his 
admiration for her work. 
"I know her personally and have always 
lovee her work, .. he said. 
According to Or. Dwight Burlingame. 
vice president of University relations. the 
Gish Film Theater was founded in 1976 
to commemorate the acting careers of the 
Gish siSters. At the age of 5, Lillian Gish 
made her acting debut in the Wood 
County community of Risingsun and later 
was one of the most successful stars of 
the stage and screen. 
Hope received an honorary doctor of 
humanities degree from the University in 
1969 and has performed at the annual 
Parents Day show on campus. 
Dr. Ralph Wolfe. curator of the Gish 
Film Theater, said the acting career of 
Lillian Gish has spanned eight decades. 
with her most recent film. "The Whales of 
August." winning her the D. W. Griffith 
Best Actress Award presented by the 
National Board of Review. Concurrently 
with the award. she received the D. W. 
Griffith Life Achievement Award. 
"Miss Lillian Gish is very grateful for the 
tribute made by Mr. Hope in honor of her 
and in memory of her beloved sister 
Dorothy ... Wolfe said. "This addition to 
the endowment fund will help to promote 
the study of film at Bowling Green in the 
only theater in the world named for the 
Gish sisters ... 
Younger sister Dorothy. also a stage 
and screen actress whose career 
sparmed five decades. died in 1968. 
Both sisters have significant stage. 
televiSion and film credits in their careers. 
Cindy Puffer has right prescription to help students 
Going above and beyond the call of UT students each school year who -------.,...., 
duty can many times result in a friendly come to the Student Health Services to 
pat on the back and the appreciation of work in the pharmacy. 
peers. But for Cindy Puffer, pharmacy As a preceptor Puffer helps her 
coordinator at Student Health Services, students in such areas as practical 
the award she received thiS summer as training on computers, inventory control 
the 1988 National Preceptor of the and personnel management. She said 
Year nearly knocked her off her feet. that skills students need the most help 
··1 was flabbergasted," Puffer said in are patient relations and learning 
about her reaction when she found out different communications styles. 
she had won the annual award In order to qualify for the national 
co-sponsored by the National award, Puffer had to be nominated and 
Association of Retail Druggists (NARD) have won a local Preceptor of the Year 
and Syntex Pharmaceutical Company. award. urs CoDege of Pharmacy 
The sponsors present the award "to nominated her for the honor and she 
honor a pharmacist who has made a was the winner of the college's 1986 
significant contribution to the education Preceptor of the Year award. 
of pharmacy students by his or her time. The CoUege of Pharmacy put together 
talent and effort as a preceptor." a portfolio on her and sent it to 
According to Puffer, who at age 30 is nine-member committee to be reviewed 
the youngest person to ever receive the along with aD the other nominations from 
award, a preceptor is a pharmacist in around the country. "When UT 
charge of fifth-year pharmacy students. nominated me they thought my age 
Puffer described the preceptor might be the largest factor against me in 
arrangement as similar to a student the voting," she said. But when all the ' 
teaching situation. "Students come to votes came in from the committee 
the pharmacy to get cfmical, hands-on Puffer was the winner chosen from the 
experience. It poflShes and refines them 25 finafists, receiving eight of the nine 
a little more than classes." she added. votes. 
Puffer has been precepting for seven Winning the award involves several 
years through an externship program benefits for Puffer. In addition to a 
with the University of Toledo's College plaque, she will get an all-expenses paid 
of Pharmacy. She works with four or five trip to Atlanta. Ga., in October to attend 
Cindy Puffer, pharmacy coordinator at Student Healtfl Services, has been named the 
1988 National Perceptor of the Year for her work in helping to educate pharmacy 
students. 
the national convention of NARD where 
she wiD be officially presented with the 
award. She also wiD receive free 
continuing education classes and will 
have a S 1 • 000 pharmacy scholarship 
establ'IShed in her name at UT. 
"When an executive vice president 
from NARD caDed, at first I could not 
believe I won because it iS such a 
prestigious award.·· Puffer said. ··There 
are so many good pharmacy preceptors 
out there. 
Continued on page 3 
Re-enrollment needed 
for disability insurance 
Possible Ph.D. program being examined 
Brown es donate 9, 000 books to library 
All employees currently enrolled in the 
optional short term disability insurance 
plan (EDUCATORS) must sign new 
enrollment application forms if they wish 
to continue their insurance after Sept. 
1. 
George Bass. a representative of 
Educators Mutual Life Insurance 
Company, wiD be available from 9 
a.m.-5 p.m. Wednesday and Thursday 
(Sept. 7 and 8) in the Canal Room of the 
University Union to answer questions 
and enroH current and new participants 
in the plan. 
Additional information regarding the 
plan is available in the 
benefits/insurance office, 10 Shatzel 
Hall. 
Actress to visit 
campus; film 
retrospective set 
A retrospective of motion pictures 
featurina actress Lauren Hutton opens with 
a double feature Friday (Sept. 9) at the 
Gish Film Theater. 
Seven of Hutton's films will be shown in 
the series. which is free and open to the 
public. 
A native of 
Charleston, S.C .• 
Hutton grew up in 
Florida where she 
attended the 
University of 
Southern Florida and 
later the Sophie 
Newcombe College 
of New Orleans. After 
working as a waitress 
Ray and Pat Browne like to read ... and 
read ... and read. Although they are 
partial to detective/crime novels. 
they"re wiDing to open the first chapter 
of almost any book. You name it and 
they've most likely read it from Chaucer 
to Emily Dickinson to Edgar Rice 
Burroughs. 
Dr. Browne is the founder of the 
popular culture department at the 
University and his wife is the butiness 
manager of Popular Press which 
publishes more than 25 books each 
year. Their lines of work have brought 
them into contact with a wide range of 
books both popular and obscure, and 
the time flllally has come where they 
admit they are overwhelmed by the 
volumes in their coUections. Recently 
they donated 9,000 books appraised at 
$60,000 to the University's Popular 
Culture Library. 
Don't worry that the couple no longer 
has anything left in the house to read. 
Browne estimates they have another 
8,000-10,000 books stiU at home. 
"We decided to give them to the 
library because they would be more 
useful there and provide wider public 
accessibility," Browne said. .. 
Browne h<>s been working for 20 
years to build the strongest popular 
culture department in the country at 
Bowling Green. No other school in the 
nation has a similar department although 
Browne said a million students a year 
take popular culture courses throughout 
the country's campuses. 
More than 1 00 students have 
obtained master's degrees in popular 
culture from the University and Browne 
said he hopes it won·t be long before a 
Ph.D. program is established. 
"It's a void that needs to be filled," 
Browne said. ··1 have letters from at 
least a dozen schools that are ready to 
hire Ph.D.s in popular culture because 
they need them to teach. I also have 
letters from non-academic institutionS, 
such as the Smithsonian Institution. who 
are looking to hire these people." 
Browne said several other universities 
also have recognized the need for 
advanced study in this area. The 
University of Pennsylvania, the 
University of Iowa, the University of 
Texas and the University of Minnesota 
all have a large number of popular 
culture majors working toward their 
Ph.D.s in American culture. 
··1 don't want to make Bowling Green a 
popular culture school," Browne said. 
"But I want to g:Ve the student every 
opportunity to broaden, deepen and 
enrich his or her learning experiences 
here, and to tum out as literate and as 
active and precise a thinker as possible. 
"BGSU is recognized as a leader in 
popular culture and in order to maintain 
that we have to keep moving forward.·· 
Browne views popular culture as the 
study of every aspect of the culture 
around us as well as the behavior we 
use throughout our lives. He considers 
it a history that has, until recently, been 
neglected. 
"I think ifs time we fiU in those areas 
that have been neglected," Browne 
said. "My experience has been that 
students learn to think and write when 
dealing with items that are very close to 
them, that is everyday culture. We often 
have students come to us and say that 
no! only did they learn a lot, but that the 
learning was fun." 
Leaming about this neglected history 
doesn"t have to occur in just popular 
culture classes, but can filter into any 
coursework that adapts its subject to 
everyday life, he said. Classes in other 
areas can include popular literature, 
popular music, sports and leisure and 
science fiction courses. 
Adding Ph.D. coursework to the 
department would provide more visibility 
and strength to the program and the 
University, Browne said. Other 
dimensions it would bring include: more 
folklore courses; more advanced 
theories and methodologies in popular 
culture studies; and more 
internationalized studies in the subject. 
He said he does not think the Ph.D. 
would detract or take students from 
Ph.D. coursework in the American 
culture program ... Actually I think the 
courses from each program would 
enrich each other," Browne said. 
Because there would be no other 
program in the world like it, Browne 
thinks a Bowling Green Ph.D. offering 
would puU students not only from across 
the country but from around the world. 
And he said the campus is ready for it. 
The popular culture library has more 
than 100,000 volumes and the Sound 
Recording Archives curre'.llly boasts 
more than 500.000 popular recordings 
and associated print documentation. 
"Popular culture is comprised of 
powerful forces that must be 
understood and the degree to which a 
campus ignores it is the degree to which 
we do a disservice to students." 
Browne said. 
"A campus should be a breeding 
ground for great ideas. Any academic 
on this campus who properly 
understands popular culture studies 
ought to approve or at least allow us to 
implement a Ph.D. program:· 
in Al Hirt's jazz club in Lauren Hutton 
New Orleans, she moved to New York to 
pursue a modeling career. Within a few 
years she became one of the best known 
and highest paid cover girls. 
Submit applications for Chinese university exchange 
In 1968 Hutton made her film debut in 
"Paper Lion.'" 
In 1978 Hutton and Lillian Gish worked 
together in Robert AJtman's "A Wedding.'' 
During the making of that motion picture the 
two actresses became good friends. 
Hutton is a member of the Gish Film 
Theater National Advisory Committee and 
is committed to making the only theater in 
the world named to commemorate the 
achievements of Dorothy and Lillian Gish a 
national landmark. 
Two of Hutton's films will open the series 
on Friday. "Little Fauss and Big Halsy." a 
1970 film which also stars Robert Redford 
and Michael Pollard, will be shown at 7 
p.m. The 197 4 film "'The Gambler," with 
James Caan and Paul Sorvino, will be 
shown at 8:45 p.m. 
The Friday night series will continue on 
Sept. 23 with the 
7 p.m. showing of "Welcome to LA.·· 
starring Hutton, Keith Carradine, Sally 
Kellerman, Geraldine Chaplin and Sissy 
Spacek. 
"A Wedding" will be shown on Oct. 14 
and followed on Oct. 28 by the 1980 film 
"'American Gigolo.'" 
"Zorro. The Gay Blade.·· in which Hutton 
co-stars with Geroge Hamilton and Ren 
Leibman. will be shown on Nov. 4. 
The final movie in the series, "Lassiter:· 
which features Tom Selleck and Bob 
Hoskins in addition to Hutton, will be shown 
on Nov. 11. 
Applications currently are being solicited 
for the University's faculty exchange 
program with the Xian Foreign Languages 
University in China. Faculty are reminded 
that the application deadline for 1989-90 
faculty improvement leaves is Oct. 3. 
A formal appfication for the exchange 
requires only a brief letter and a vita. They 
should be sent, no later than Oct. 28, to 
Dr. Lester E. Barber, English, coordinator 
of the program. General expressions of 
interest and questions also are welcome 
and for more information, contact Barber at 
372-7543. 
In previous years the exchange has been 
an academic year program exclusively. 
However, for 1989-90 a new opportunity 
was negotiated by Dr. Eloise Clark, vice 
president for academic affairs, during her 
visit to the Chinese university. Each year, 
one of the two or three positions avarsable 
may be filled by two one-semester 
appointments instead of by a full year 
appointment. The one-semester 
arrangements are intended for tenured and 
probationary faculty candidates. 
Barber said that while members of some 
departments are more likely than others to 
be attracted by what is primarily a teaching 
exchange with a language institute in the 
People's Republic of China. any faculty 
who have flexibifity of interest and skill. 
particularly those who have a generalist 
concern for American thought and culture, 
could be appropriate candidates for the 
exchange. 
Xian officials have indicated specific 
100, OOOth graduate to receive May degree 
The University will be celebrating a milestone when it presents its 100,000th degree 
at the May 1989 commencement ceremonies. To commemorate the event, the 
University is planning to honor 25 accomplished graduates at the ceremonies. 
The alumni to be recognized will include men and women from each of the eight 
decades that students have graduated from Bowling Green. The graduates will 
represent different geographical regions, occupations and people whom others think 
are good examples of Bowling Green graduates. 
A special committee, appointed by the Alumni Association Board of Trustees, will 
select the alumni. Sally Blair, secretary of the board and director of instructional 
television for WBGU-TV, is chair of the committee. 
To ensure that the graduates selected represent many areas of the University, the 
committee requests faculty and staff to submit recommendations of accompl"IShed 
alumni. 
Recommendations should be submitted by Sept. 22 to the alumni association, and 
should include the nominee's name and the reason why he or she is an outstanding 
graduate of Bowling Green. For more information, contact the alumni association at 
372-2701. 
interest in several disciplines besides 
English. Those subjects include 
comparative education, human geography, 
American culture studies, popular culture. 
history of the United States. education 
psychology, public speaking. library 
science, instructional media and 
management. 
Orchestral library given to college 
The College of Musical Arts has received 
an orchestral library valued atS 1 0, 981 
from one of its earliest graduates. 
The music collection belonged to the late 
Donald Armstrong, a 1930 graduate of the 
University, and was donated to the 
University by his widow, Marjorie 
Armstrong of Grand Rapids, Mich. 
''This coUection reflects a quality 
cross-section of present day orchestral 
repertoire," said Dr. Robert Thayer, dean 
of the College of Musical Arts. "It also 
includes music which is unavailable for 
purchase today, really making it priceless.'' 
Many of the collection's orchestral scores 
are no longer in print, he noted. 
Thayer said the Armstrong collection will 
both enhance the education of music 
students and enrich the experienoos of 
those who attend orchestral preformances 
on campus. 
Donald Armstrong was a high school 
music teacher and orchestra conductor at 
Grand Rapids High School. "He was one of 
our early successful graduates and an 
outstanding musician," said Dr. J. Paul 
Kennedy, former dean of the CoUege of 
Musical Arts who was responsible for 
coordinating the gift. 
"He developed a terrific string and 
orchestral program at Grand 
Rapids--perhaps one of the very best in the 
state of Michigan," Kennedy said. 
Marjorie Armstrong also is a graduate of 
the University, receiving her degree in 
1934. 
George C. Hough Jr., sociology, packs his belongings as he prepares for the 
department's move from Founders Hall to the newly renovated Wiliams Hall. The 
sociology, history and political science departments have had temporary quarters in 
the residence hall for the past two years. By moving the offices out, 123 spaces win be 
opened for students cuffenUy living in other residence halt lounges. 
CAA report on Role and Mission Statement to be reviewed 
Editor·s note: The fonowing arlicle is the report of the Committee on Academic 
Affairs on the prioritizing of the Role and Mission Statement as presented last spring to 
PreSident O/scamp and Faculty Senate. It wiO be discussed and debated in senate 
meetings this fall. Because of the broad interest of the University community in this 
report, the Monitor has chosen to publish the report in its entirety. 
Preamble 
In his Annual Report of the President for 1986-8 7, President Olscamp outlined the 
procedures that his office would follow in the task of assigning priorities to the goals in 
the Statement of the Role and Mission of Bowling Green State University. In 
conjunction with this process, he requested that the Committee on Academic Affairs 
(CAA) assign priorities to these goals. 
In fulfiUing this task, CAA has made several basiC assumptions. First, the committee 
assumed that it was not charged with rewriting the Statement of the Role and Mission 
of Bowling Green State University. Therefore, the 27 goals articulated in that 
document remain the official aims of the University and nothing in this present effort 
should be read as indicating that any of these goals should be eliminated or changed in 
their essential nature. In addition, there may be other worthy goals particularly outside 
the academic arena that are not among the 27 in the document; CAA did not view it as 
its task to expand the list. 
Second, the committee interpreted its role as that of identifying those particular goals 
that most require special attention in terms of both effort and resources in the 
immedi3te future. Thus, committee members began their task after they agreed that 
the priorities so assigned would offer assistance to those charged with program 
development and budgeting decisions for the University during the next three to frve 
years. 
There has been considerable inclination and some encouragement to rank order the 
goals from first to last--partly, perhaps so that the budgeting process could be 
simplified. However, after much discussion and several abortive attempts to rank order 
the goals from one to 2 7, CAA decided not to approach its task in this way. Bowling 
Green State University is too large and complex an organization to allow for this sort of 
mechanical and highly selective emphasis. The University has many major needs, and 
it is neither practically nor ethically proper to emphasize one or two or three of 
them--even in the short run--while ignoring the others. On the other hand. CAA realizes 
that in a world of limited resources. some goals must have priority if BGSU is to 
prosper. 
In addition, some of the goals have a more direct impact on the budgeting process 
than do others. In fact. it was the feeling of the Committee that the ··goals"' for the most 
part are not parallel: some constitute actual goals; some are more akin to objectives; 
and others are enabling mechanisms that help to achieve particular goals. 
The committee recognized that many of the goals could be attained through judicious 
management of existing resources whereas others will require substantial 
augmentation of resources. With this realization in mind, the committee examined 
various methods of grouping the goals and adopted the strategy of dividing the original 
Role and Mission gcals into three categories based on the committee's research, its 
analysis, and finally its judgment about whether the goals need to be (1) 
"emphasized,"' (2) "'enhanced" or (3) "'maintained·· during the next three to five years. 
By "'emphasize"' CAA means that a major commitment of resources and effort should 
be made to a goal. By ··enhance" the committee means that a goal is in need of 
additional resources and effort. By "maintain"' the committee means that a goal is being 
met in a satisfactory manner and does not require additional funding. 
Very early in its contemplation, the committee agreed that three of the goals seem to 
require special categorization. The committee believes that goal 27, ''The principles of 
academic freedom and faculty governance are affirmed," is the Sine qua non of a 
contemporary university. As the Statement of the Role and Mission itseH states, faculty 
members must be free to conduct their teaching and research without the .. threat of 
loss of their jobs due to personal opinion or by social stigma due to the nature of their 
investigation." In addition, shared governance is essential to the effective functioning 
of the University community. 
Goal 9, ''To maintain and enhance the excellence of undergraduate education'" and 
goal 14, "To improve and enhance the graduate programs that already exist on 
campus" are overarching goals of the University that are fundamental to its mission as 
an institution of higher education. All other goals in the Role and Mission Statement are 
viewed as serving these twin imperatives. 
Likewise, the committee wishes to stress that it views as most important to the health 
of the University that the two equally highest priorities of BGSU be research/scholarly 
productivity and excellent teaching. The committee sees no cflChotomy between these 
two goals and, in fact, believes that together they foster the sort of productive faculty 
that is found in a mature university. The committee believes that it is of prime 
importance to foster an environment in which excellence in both teaching and research 
is viewed as paramount. 
Methodology 
The committee set about its task of assigning priorities to the goals in the 
University's Role and Mission statement by examining material from a number of 
sources. These included: 
1 . Rankings done by chairs. directors and deans at the request of Dr. Eloise Clark, 
vice president for academic affairs. (This material is available in Clark's office.) 
2. Comments made by members of the University community at an open forum 
conducted by the committee on Nov. 1 7. 1 98 7. (A transcript of the forum also is 
available in Clark"s office.) Subsequent to the forum. Dr. Denise Trauth. chair of CAA, 
met with the executive committee of Dr. Mary Edmonds. vice president for student 
affairs to hear its comments regarding this process. 
3. Written communications to the committee from a variety of sources and various 
schemae developed by members of the committee. 
The committee never agreed to use a single, controlling mode of analysiS during the 
process of assigning priorities. Rather, it was influenced by a set of "rubricS" against 
which the members reviewed and tested all the goals (with the exception of the three 
given special attention above.) These rubrics may be_ stated as_questions: . 
1 . What will most improve the academic and financial well-being of BGSU m the next 
three to five years? 
2. What wiD most improve the University's social responsibility and its role in a 
changing world? 
3. What will most improve excellence in an institution of higher education? 
Along with many other perceptions and arguments, these questions helped to shape 
the final configuration presented below. 
Priorities 
As noted above, the committee found three of the goals so intrinsic to the operation 
of BGSU that they were assigned overarching status in the priority scheme. They 
were: The principles of academic freedom and faculty governance are affirmed; To 
maintain and enhance the excellence of undergraduate education; and To improve and 
enhance the graduate programs that already exist on campus. This left 24 goals to 
group into the three categories. 
As the committee deliberated over the placement of these 24 goals, it referred again 
and again not only to the wording of the goal under discussion but also to the text of the 
original document for guidance regarding the fuU meaining of a particular goal. CAA 
recommends that the foUowing priority be read within the context of the Statement of 
the Role and Mission of Bowling Green State University. 
Emphasize. The committee has identified the following goals as those that need to 
be emphasized during the next three to five years; that is, the University needs to 
commit major amounts of effort and resources to them. The committee wishes to 
stress that these 1 O goals are listed in numerical order as they appear in the origianl 
document and not in order of priority within the "emphasize" category. 
Goal 1: To increase the financial aid and scholarships for academically quafified 
students. 
Goal 2: To become the first choice of Ohio high school students with the highest 
academic qualifications. 
Goal 3: To increase the number of minority students who enroU and graduate from 
the University. 
Goals 6: To increase substantially the number of its (the University"s) graduate 
students over the next 1 O years. 
Goal 13: To create an environment which will uphold, promote and instill multicultural 
values in students. faculty and staff. 
Goals 17/22: To support and enhance the environment in which research takes 
place and to mobilize and enhance the research and scholarly productivity of the 
faculty. (These two goals were viewed as so similar and intertwined that the committee 
decided to treat them as a single goal. By collapsing these two goals and placing them 
in the "emphasize·· category with goal 21, the committee, once again. wishes to stress 
its view that it sees no dichotomy between the two imperatives of research' scholarly 
productivity and excellent teaching.) 
Goal 18: To provide the personalized qualities of education available al a small 
school and the range of opportunities available at a large one. 
Goal 21: To develop, maintain and recognize effectiveness and excellence in 
teaching. 
Goal 25: To continue to upgrade and maintain library. equipment. laboratory and 
other resources necessary for teaching and research. 
Enhance. The committee has identified the following goals as those that need to be 
enhanced during the next three to five years; that is, the University needs to commit 
additional effort and resources to them. Again, CAA wishes to stress that these four 
goals are listed in numerical order as they appear in the original document and not in 
order of priority. 
Goal 12: Providing its students with an international and intercultural education. 
Goal 19: To recognize that the developmental tasks essential to each individual must 
be fostered. 
Goal 23: To recruit the most creative and productive faculty and administrative staff 
as possible. 
Goal 26: To significantly increase the level of external funding for research and 
education. 
Maintain. The committee has identified the following goals as those that should be 
maintained during the next three to five years; that is, these goals are currently being 
met in a satisfactory manner and do not require additional funding. Again. these 1 O 
goals are risted in numerical order and not in order of priority. 
Goal 4: To recruit a substantially larger number of academically qualified foreign 
students. 
Goal 5: To attract increasing numbers of academically qualified students from 
out-of-state. 
Goal 7: To attract on a yearly basis an increasing number of non-traditional students 
and lo respond appropriately to their levels of preparation, experience. needs and 
interests. 
Goal 8: To make its educational programs, services and the professional expertise of 
its faculty available to governmental agencies, business firms, educational institutions 
and other organizations, groups and individuals. 
Goal 10: To provide its undergraduate students with a "practical liberal education.'· 
Goal 11 : To offer professional degree programs. 
Goals 15: To initiate new Ph.D. programs in selected areas. (It is the strong feeling of 
the committee that during the next three to five years, BGSU should channel those 
resources earmarked for education at the doctoral level into existing Ph.D. programs; 
these programs are, in many cases. underfunded and in need of an infusion of 
resources if they are to retain their quality. However. the committee does not wish to 
be interpreted as calling for a lessening commitment to graduate education at BGSU or 
as wanting to inhibit the implementation of Ph.D. programs that are currently under 
development. CAA is advising very limited growth in the number of doctoral programs 
in the next few years and then only in places where it is truly justified.) 
Goal 16: By initiating new programs at the master's level. 
Goal 20: To provide opportunities for students to develop a sense of personal 
fulfillment within the context of an interdependent society. 
Goal 24: To maximize the creative productivity and teaching effectiveness of the 
faculty. a policy of differential department and individual teaching loads should be 
instituted. 
Conclusion 
The Committee on Academic Affairs undertook the task of assigning priorities to the 
goals in the Statement of the Role and Mission of Bowling Green State University and is 
reporting the results of its deliverations to President Olscamp and Faculty Senate. The 
committee's task involved long hours of studying. listening, debating and writing. aD in 
an effort to help this institution achieve the mandate of the Statement: ··The mission of 
the University is to uphold. promote and implement the educational values essential for 
the continuation of a free society.'' This report represents the committee·s attempt to 
meet that mandate. and the committee recommends its adoption by the Board of 
Trustees. 
Puffer~_tr_o_m~th_e_tron~_t_pa_g~e~~~~~~~~---'~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
··1 put 1 OD percent into the extemship 
program and this honor was a nice 
reward for all the time and effort," added 
Puffer. a 1980 graduate from University 
of Toledo. She received her certification 
from the Ohio State Board of Pharmacy 
in January 1 981 . 
Puffer said she likes being a 
preceptor because the fifth-year 
students help keep her ··current." 
"'They have the most up-to-date 
knowledge and share that with me. And 
I share with them things I have learned 
on the job. It's a give-and-take situation 
where both gain from the experience.·· 
she said. 
Puffer, a Bowling Green resident, has 
worked at Student Health Services for 
five years. 
In addition to her duties at the 
pharmacy and working as a preceptor. 
Puffer finds time to be an adjunct 
professor at Bowling Green and at UT 
She has taught courses in career choice 
options in pharmacy, computer 
applications in pharmacy and 
over-the-counter products.-- Kari 
Hesbum 
Re-enrollment needed 
for disability insurance 
Possible Ph.D. program being examined 
Brown es donate 9, 000 books to library 
All employees currently enrolled in the 
optional short term disability insurance 
plan (EDUCATORS) must sign new 
enrollment application forms if they wish 
to continue their insurance after Sept. 
1. 
George Bass. a representative of 
Educators Mutual Life Insurance 
Company, wiD be available from 9 
a.m.-5 p.m. Wednesday and Thursday 
(Sept. 7 and 8) in the Canal Room of the 
University Union to answer questions 
and enroH current and new participants 
in the plan. 
Additional information regarding the 
plan is available in the 
benefits/insurance office, 10 Shatzel 
Hall. 
Actress to visit 
campus; film 
retrospective set 
A retrospective of motion pictures 
featurina actress Lauren Hutton opens with 
a double feature Friday (Sept. 9) at the 
Gish Film Theater. 
Seven of Hutton's films will be shown in 
the series. which is free and open to the 
public. 
A native of 
Charleston, S.C .• 
Hutton grew up in 
Florida where she 
attended the 
University of 
Southern Florida and 
later the Sophie 
Newcombe College 
of New Orleans. After 
working as a waitress 
Ray and Pat Browne like to read ... and 
read ... and read. Although they are 
partial to detective/crime novels. 
they"re wiDing to open the first chapter 
of almost any book. You name it and 
they've most likely read it from Chaucer 
to Emily Dickinson to Edgar Rice 
Burroughs. 
Dr. Browne is the founder of the 
popular culture department at the 
University and his wife is the butiness 
manager of Popular Press which 
publishes more than 25 books each 
year. Their lines of work have brought 
them into contact with a wide range of 
books both popular and obscure, and 
the time flllally has come where they 
admit they are overwhelmed by the 
volumes in their coUections. Recently 
they donated 9,000 books appraised at 
$60,000 to the University's Popular 
Culture Library. 
Don't worry that the couple no longer 
has anything left in the house to read. 
Browne estimates they have another 
8,000-10,000 books stiU at home. 
"We decided to give them to the 
library because they would be more 
useful there and provide wider public 
accessibility," Browne said. .. 
Browne h<>s been working for 20 
years to build the strongest popular 
culture department in the country at 
Bowling Green. No other school in the 
nation has a similar department although 
Browne said a million students a year 
take popular culture courses throughout 
the country's campuses. 
More than 1 00 students have 
obtained master's degrees in popular 
culture from the University and Browne 
said he hopes it won·t be long before a 
Ph.D. program is established. 
"It's a void that needs to be filled," 
Browne said. ··1 have letters from at 
least a dozen schools that are ready to 
hire Ph.D.s in popular culture because 
they need them to teach. I also have 
letters from non-academic institutionS, 
such as the Smithsonian Institution. who 
are looking to hire these people." 
Browne said several other universities 
also have recognized the need for 
advanced study in this area. The 
University of Pennsylvania, the 
University of Iowa, the University of 
Texas and the University of Minnesota 
all have a large number of popular 
culture majors working toward their 
Ph.D.s in American culture. 
··1 don't want to make Bowling Green a 
popular culture school," Browne said. 
"But I want to g:Ve the student every 
opportunity to broaden, deepen and 
enrich his or her learning experiences 
here, and to tum out as literate and as 
active and precise a thinker as possible. 
"BGSU is recognized as a leader in 
popular culture and in order to maintain 
that we have to keep moving forward.·· 
Browne views popular culture as the 
study of every aspect of the culture 
around us as well as the behavior we 
use throughout our lives. He considers 
it a history that has, until recently, been 
neglected. 
"I think ifs time we fiU in those areas 
that have been neglected," Browne 
said. "My experience has been that 
students learn to think and write when 
dealing with items that are very close to 
them, that is everyday culture. We often 
have students come to us and say that 
no! only did they learn a lot, but that the 
learning was fun." 
Leaming about this neglected history 
doesn"t have to occur in just popular 
culture classes, but can filter into any 
coursework that adapts its subject to 
everyday life, he said. Classes in other 
areas can include popular literature, 
popular music, sports and leisure and 
science fiction courses. 
Adding Ph.D. coursework to the 
department would provide more visibility 
and strength to the program and the 
University, Browne said. Other 
dimensions it would bring include: more 
folklore courses; more advanced 
theories and methodologies in popular 
culture studies; and more 
internationalized studies in the subject. 
He said he does not think the Ph.D. 
would detract or take students from 
Ph.D. coursework in the American 
culture program ... Actually I think the 
courses from each program would 
enrich each other," Browne said. 
Because there would be no other 
program in the world like it, Browne 
thinks a Bowling Green Ph.D. offering 
would puU students not only from across 
the country but from around the world. 
And he said the campus is ready for it. 
The popular culture library has more 
than 100,000 volumes and the Sound 
Recording Archives curre'.llly boasts 
more than 500.000 popular recordings 
and associated print documentation. 
"Popular culture is comprised of 
powerful forces that must be 
understood and the degree to which a 
campus ignores it is the degree to which 
we do a disservice to students." 
Browne said. 
"A campus should be a breeding 
ground for great ideas. Any academic 
on this campus who properly 
understands popular culture studies 
ought to approve or at least allow us to 
implement a Ph.D. program:· 
in Al Hirt's jazz club in Lauren Hutton 
New Orleans, she moved to New York to 
pursue a modeling career. Within a few 
years she became one of the best known 
and highest paid cover girls. 
Submit applications for Chinese university exchange 
In 1968 Hutton made her film debut in 
"Paper Lion.'" 
In 1978 Hutton and Lillian Gish worked 
together in Robert AJtman's "A Wedding.'' 
During the making of that motion picture the 
two actresses became good friends. 
Hutton is a member of the Gish Film 
Theater National Advisory Committee and 
is committed to making the only theater in 
the world named to commemorate the 
achievements of Dorothy and Lillian Gish a 
national landmark. 
Two of Hutton's films will open the series 
on Friday. "Little Fauss and Big Halsy." a 
1970 film which also stars Robert Redford 
and Michael Pollard, will be shown at 7 
p.m. The 197 4 film "'The Gambler," with 
James Caan and Paul Sorvino, will be 
shown at 8:45 p.m. 
The Friday night series will continue on 
Sept. 23 with the 
7 p.m. showing of "Welcome to LA.·· 
starring Hutton, Keith Carradine, Sally 
Kellerman, Geraldine Chaplin and Sissy 
Spacek. 
"A Wedding" will be shown on Oct. 14 
and followed on Oct. 28 by the 1980 film 
"'American Gigolo.'" 
"Zorro. The Gay Blade.·· in which Hutton 
co-stars with Geroge Hamilton and Ren 
Leibman. will be shown on Nov. 4. 
The final movie in the series, "Lassiter:· 
which features Tom Selleck and Bob 
Hoskins in addition to Hutton, will be shown 
on Nov. 11. 
Applications currently are being solicited 
for the University's faculty exchange 
program with the Xian Foreign Languages 
University in China. Faculty are reminded 
that the application deadline for 1989-90 
faculty improvement leaves is Oct. 3. 
A formal appfication for the exchange 
requires only a brief letter and a vita. They 
should be sent, no later than Oct. 28, to 
Dr. Lester E. Barber, English, coordinator 
of the program. General expressions of 
interest and questions also are welcome 
and for more information, contact Barber at 
372-7543. 
In previous years the exchange has been 
an academic year program exclusively. 
However, for 1989-90 a new opportunity 
was negotiated by Dr. Eloise Clark, vice 
president for academic affairs, during her 
visit to the Chinese university. Each year, 
one of the two or three positions avarsable 
may be filled by two one-semester 
appointments instead of by a full year 
appointment. The one-semester 
arrangements are intended for tenured and 
probationary faculty candidates. 
Barber said that while members of some 
departments are more likely than others to 
be attracted by what is primarily a teaching 
exchange with a language institute in the 
People's Republic of China. any faculty 
who have flexibifity of interest and skill. 
particularly those who have a generalist 
concern for American thought and culture, 
could be appropriate candidates for the 
exchange. 
Xian officials have indicated specific 
100, OOOth graduate to receive May degree 
The University will be celebrating a milestone when it presents its 100,000th degree 
at the May 1989 commencement ceremonies. To commemorate the event, the 
University is planning to honor 25 accomplished graduates at the ceremonies. 
The alumni to be recognized will include men and women from each of the eight 
decades that students have graduated from Bowling Green. The graduates will 
represent different geographical regions, occupations and people whom others think 
are good examples of Bowling Green graduates. 
A special committee, appointed by the Alumni Association Board of Trustees, will 
select the alumni. Sally Blair, secretary of the board and director of instructional 
television for WBGU-TV, is chair of the committee. 
To ensure that the graduates selected represent many areas of the University, the 
committee requests faculty and staff to submit recommendations of accompl"IShed 
alumni. 
Recommendations should be submitted by Sept. 22 to the alumni association, and 
should include the nominee's name and the reason why he or she is an outstanding 
graduate of Bowling Green. For more information, contact the alumni association at 
372-2701. 
interest in several disciplines besides 
English. Those subjects include 
comparative education, human geography, 
American culture studies, popular culture. 
history of the United States. education 
psychology, public speaking. library 
science, instructional media and 
management. 
Orchestral library given to college 
The College of Musical Arts has received 
an orchestral library valued atS 1 0, 981 
from one of its earliest graduates. 
The music collection belonged to the late 
Donald Armstrong, a 1930 graduate of the 
University, and was donated to the 
University by his widow, Marjorie 
Armstrong of Grand Rapids, Mich. 
''This coUection reflects a quality 
cross-section of present day orchestral 
repertoire," said Dr. Robert Thayer, dean 
of the College of Musical Arts. "It also 
includes music which is unavailable for 
purchase today, really making it priceless.'' 
Many of the collection's orchestral scores 
are no longer in print, he noted. 
Thayer said the Armstrong collection will 
both enhance the education of music 
students and enrich the experienoos of 
those who attend orchestral preformances 
on campus. 
Donald Armstrong was a high school 
music teacher and orchestra conductor at 
Grand Rapids High School. "He was one of 
our early successful graduates and an 
outstanding musician," said Dr. J. Paul 
Kennedy, former dean of the CoUege of 
Musical Arts who was responsible for 
coordinating the gift. 
"He developed a terrific string and 
orchestral program at Grand 
Rapids--perhaps one of the very best in the 
state of Michigan," Kennedy said. 
Marjorie Armstrong also is a graduate of 
the University, receiving her degree in 
1934. 
George C. Hough Jr., sociology, packs his belongings as he prepares for the 
department's move from Founders Hall to the newly renovated Wiliams Hall. The 
sociology, history and political science departments have had temporary quarters in 
the residence hall for the past two years. By moving the offices out, 123 spaces win be 
opened for students cuffenUy living in other residence halt lounges. 
CAA report on Role and Mission Statement to be reviewed 
Editor·s note: The fonowing arlicle is the report of the Committee on Academic 
Affairs on the prioritizing of the Role and Mission Statement as presented last spring to 
PreSident O/scamp and Faculty Senate. It wiO be discussed and debated in senate 
meetings this fall. Because of the broad interest of the University community in this 
report, the Monitor has chosen to publish the report in its entirety. 
Preamble 
In his Annual Report of the President for 1986-8 7, President Olscamp outlined the 
procedures that his office would follow in the task of assigning priorities to the goals in 
the Statement of the Role and Mission of Bowling Green State University. In 
conjunction with this process, he requested that the Committee on Academic Affairs 
(CAA) assign priorities to these goals. 
In fulfiUing this task, CAA has made several basiC assumptions. First, the committee 
assumed that it was not charged with rewriting the Statement of the Role and Mission 
of Bowling Green State University. Therefore, the 27 goals articulated in that 
document remain the official aims of the University and nothing in this present effort 
should be read as indicating that any of these goals should be eliminated or changed in 
their essential nature. In addition, there may be other worthy goals particularly outside 
the academic arena that are not among the 27 in the document; CAA did not view it as 
its task to expand the list. 
Second, the committee interpreted its role as that of identifying those particular goals 
that most require special attention in terms of both effort and resources in the 
immedi3te future. Thus, committee members began their task after they agreed that 
the priorities so assigned would offer assistance to those charged with program 
development and budgeting decisions for the University during the next three to frve 
years. 
There has been considerable inclination and some encouragement to rank order the 
goals from first to last--partly, perhaps so that the budgeting process could be 
simplified. However, after much discussion and several abortive attempts to rank order 
the goals from one to 2 7, CAA decided not to approach its task in this way. Bowling 
Green State University is too large and complex an organization to allow for this sort of 
mechanical and highly selective emphasis. The University has many major needs, and 
it is neither practically nor ethically proper to emphasize one or two or three of 
them--even in the short run--while ignoring the others. On the other hand. CAA realizes 
that in a world of limited resources. some goals must have priority if BGSU is to 
prosper. 
In addition, some of the goals have a more direct impact on the budgeting process 
than do others. In fact. it was the feeling of the Committee that the ··goals"' for the most 
part are not parallel: some constitute actual goals; some are more akin to objectives; 
and others are enabling mechanisms that help to achieve particular goals. 
The committee recognized that many of the goals could be attained through judicious 
management of existing resources whereas others will require substantial 
augmentation of resources. With this realization in mind, the committee examined 
various methods of grouping the goals and adopted the strategy of dividing the original 
Role and Mission gcals into three categories based on the committee's research, its 
analysis, and finally its judgment about whether the goals need to be (1) 
"emphasized,"' (2) "'enhanced" or (3) "'maintained·· during the next three to five years. 
By "'emphasize"' CAA means that a major commitment of resources and effort should 
be made to a goal. By ··enhance" the committee means that a goal is in need of 
additional resources and effort. By "maintain"' the committee means that a goal is being 
met in a satisfactory manner and does not require additional funding. 
Very early in its contemplation, the committee agreed that three of the goals seem to 
require special categorization. The committee believes that goal 27, ''The principles of 
academic freedom and faculty governance are affirmed," is the Sine qua non of a 
contemporary university. As the Statement of the Role and Mission itseH states, faculty 
members must be free to conduct their teaching and research without the .. threat of 
loss of their jobs due to personal opinion or by social stigma due to the nature of their 
investigation." In addition, shared governance is essential to the effective functioning 
of the University community. 
Goal 9, ''To maintain and enhance the excellence of undergraduate education'" and 
goal 14, "To improve and enhance the graduate programs that already exist on 
campus" are overarching goals of the University that are fundamental to its mission as 
an institution of higher education. All other goals in the Role and Mission Statement are 
viewed as serving these twin imperatives. 
Likewise, the committee wishes to stress that it views as most important to the health 
of the University that the two equally highest priorities of BGSU be research/scholarly 
productivity and excellent teaching. The committee sees no cflChotomy between these 
two goals and, in fact, believes that together they foster the sort of productive faculty 
that is found in a mature university. The committee believes that it is of prime 
importance to foster an environment in which excellence in both teaching and research 
is viewed as paramount. 
Methodology 
The committee set about its task of assigning priorities to the goals in the 
University's Role and Mission statement by examining material from a number of 
sources. These included: 
1 . Rankings done by chairs. directors and deans at the request of Dr. Eloise Clark, 
vice president for academic affairs. (This material is available in Clark's office.) 
2. Comments made by members of the University community at an open forum 
conducted by the committee on Nov. 1 7. 1 98 7. (A transcript of the forum also is 
available in Clark"s office.) Subsequent to the forum. Dr. Denise Trauth. chair of CAA, 
met with the executive committee of Dr. Mary Edmonds. vice president for student 
affairs to hear its comments regarding this process. 
3. Written communications to the committee from a variety of sources and various 
schemae developed by members of the committee. 
The committee never agreed to use a single, controlling mode of analysiS during the 
process of assigning priorities. Rather, it was influenced by a set of "rubricS" against 
which the members reviewed and tested all the goals (with the exception of the three 
given special attention above.) These rubrics may be_ stated as_questions: . 
1 . What will most improve the academic and financial well-being of BGSU m the next 
three to five years? 
2. What wiD most improve the University's social responsibility and its role in a 
changing world? 
3. What will most improve excellence in an institution of higher education? 
Along with many other perceptions and arguments, these questions helped to shape 
the final configuration presented below. 
Priorities 
As noted above, the committee found three of the goals so intrinsic to the operation 
of BGSU that they were assigned overarching status in the priority scheme. They 
were: The principles of academic freedom and faculty governance are affirmed; To 
maintain and enhance the excellence of undergraduate education; and To improve and 
enhance the graduate programs that already exist on campus. This left 24 goals to 
group into the three categories. 
As the committee deliberated over the placement of these 24 goals, it referred again 
and again not only to the wording of the goal under discussion but also to the text of the 
original document for guidance regarding the fuU meaining of a particular goal. CAA 
recommends that the foUowing priority be read within the context of the Statement of 
the Role and Mission of Bowling Green State University. 
Emphasize. The committee has identified the following goals as those that need to 
be emphasized during the next three to five years; that is, the University needs to 
commit major amounts of effort and resources to them. The committee wishes to 
stress that these 1 O goals are listed in numerical order as they appear in the origianl 
document and not in order of priority within the "emphasize" category. 
Goal 1: To increase the financial aid and scholarships for academically quafified 
students. 
Goal 2: To become the first choice of Ohio high school students with the highest 
academic qualifications. 
Goal 3: To increase the number of minority students who enroU and graduate from 
the University. 
Goals 6: To increase substantially the number of its (the University"s) graduate 
students over the next 1 O years. 
Goal 13: To create an environment which will uphold, promote and instill multicultural 
values in students. faculty and staff. 
Goals 17/22: To support and enhance the environment in which research takes 
place and to mobilize and enhance the research and scholarly productivity of the 
faculty. (These two goals were viewed as so similar and intertwined that the committee 
decided to treat them as a single goal. By collapsing these two goals and placing them 
in the "emphasize·· category with goal 21, the committee, once again. wishes to stress 
its view that it sees no dichotomy between the two imperatives of research' scholarly 
productivity and excellent teaching.) 
Goal 18: To provide the personalized qualities of education available al a small 
school and the range of opportunities available at a large one. 
Goal 21: To develop, maintain and recognize effectiveness and excellence in 
teaching. 
Goal 25: To continue to upgrade and maintain library. equipment. laboratory and 
other resources necessary for teaching and research. 
Enhance. The committee has identified the following goals as those that need to be 
enhanced during the next three to five years; that is, the University needs to commit 
additional effort and resources to them. Again, CAA wishes to stress that these four 
goals are listed in numerical order as they appear in the original document and not in 
order of priority. 
Goal 12: Providing its students with an international and intercultural education. 
Goal 19: To recognize that the developmental tasks essential to each individual must 
be fostered. 
Goal 23: To recruit the most creative and productive faculty and administrative staff 
as possible. 
Goal 26: To significantly increase the level of external funding for research and 
education. 
Maintain. The committee has identified the following goals as those that should be 
maintained during the next three to five years; that is, these goals are currently being 
met in a satisfactory manner and do not require additional funding. Again. these 1 O 
goals are risted in numerical order and not in order of priority. 
Goal 4: To recruit a substantially larger number of academically qualified foreign 
students. 
Goal 5: To attract increasing numbers of academically qualified students from 
out-of-state. 
Goal 7: To attract on a yearly basis an increasing number of non-traditional students 
and lo respond appropriately to their levels of preparation, experience. needs and 
interests. 
Goal 8: To make its educational programs, services and the professional expertise of 
its faculty available to governmental agencies, business firms, educational institutions 
and other organizations, groups and individuals. 
Goal 10: To provide its undergraduate students with a "practical liberal education.'· 
Goal 11 : To offer professional degree programs. 
Goals 15: To initiate new Ph.D. programs in selected areas. (It is the strong feeling of 
the committee that during the next three to five years, BGSU should channel those 
resources earmarked for education at the doctoral level into existing Ph.D. programs; 
these programs are, in many cases. underfunded and in need of an infusion of 
resources if they are to retain their quality. However. the committee does not wish to 
be interpreted as calling for a lessening commitment to graduate education at BGSU or 
as wanting to inhibit the implementation of Ph.D. programs that are currently under 
development. CAA is advising very limited growth in the number of doctoral programs 
in the next few years and then only in places where it is truly justified.) 
Goal 16: By initiating new programs at the master's level. 
Goal 20: To provide opportunities for students to develop a sense of personal 
fulfillment within the context of an interdependent society. 
Goal 24: To maximize the creative productivity and teaching effectiveness of the 
faculty. a policy of differential department and individual teaching loads should be 
instituted. 
Conclusion 
The Committee on Academic Affairs undertook the task of assigning priorities to the 
goals in the Statement of the Role and Mission of Bowling Green State University and is 
reporting the results of its deliverations to President Olscamp and Faculty Senate. The 
committee's task involved long hours of studying. listening, debating and writing. aD in 
an effort to help this institution achieve the mandate of the Statement: ··The mission of 
the University is to uphold. promote and implement the educational values essential for 
the continuation of a free society.'' This report represents the committee·s attempt to 
meet that mandate. and the committee recommends its adoption by the Board of 
Trustees. 
Puffer~_tr_o_m~th_e_tron~_t_pa_g~e~~~~~~~~---'~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
··1 put 1 OD percent into the extemship 
program and this honor was a nice 
reward for all the time and effort," added 
Puffer. a 1980 graduate from University 
of Toledo. She received her certification 
from the Ohio State Board of Pharmacy 
in January 1 981 . 
Puffer said she likes being a 
preceptor because the fifth-year 
students help keep her ··current." 
"'They have the most up-to-date 
knowledge and share that with me. And 
I share with them things I have learned 
on the job. It's a give-and-take situation 
where both gain from the experience.·· 
she said. 
Puffer, a Bowling Green resident, has 
worked at Student Health Services for 
five years. 
In addition to her duties at the 
pharmacy and working as a preceptor. 
Puffer finds time to be an adjunct 
professor at Bowling Green and at UT 
She has taught courses in career choice 
options in pharmacy, computer 
applications in pharmacy and 
over-the-counter products.-- Kari 
Hesbum 
Date book 
Monday, Sept. 5 
Labot Day, a holiday for all Uni11ers1ty 
employees and students 
Tuesday, Sept. 6 
Art Exhibition, ··contemporary Art 1n 
Northwest Ohio Collect10ns. ··Gallery. F111e Arts 
Building. through Sept 2 1 Gallery hours are 9 
a m.·4 30 pm weekdays and 2-5 pm on 
Sundays. Free 
Aids Awareness Day. information tables. 1 1 
a m ·4 p m . Union Oval Sponsored by the 
Lesb1at1 and Gay All1at1ce. UAO and Student 
Health Sef\iices 
Faculty Senate Meeting, 2 30 p m .. 
Assembly Room. McFall Center. 
Men's Soccer, BGSU vs. Central Michigan. 
3 30 p m . Mickey Cochrane Field 
Women's Volleyball, BGSU vs. University of 
Michigan. 7 p.m . Anderson Arena. 
Auditions, for "'"Night Mother:· 7 pm .. 400 
University Hall Open to all interested persons 
from the campus and community Callbacks are 
Thursday (Sept. 8). For more information. call 
372·7174. 
AIDS Awareness Presentation, 7 :30 p.m .. 
220 Math Sciences Building. Followed by a 
movie about AIDS, "An Early Frost." about 9 
p.m Sponsored by the Lestr.an and Gay 
Alliance. UAO and Student Health Services. 
Progressive Student Organization Meeting, 
8 p.m .. United Ctuistian Fellowship Center. 313 
Thurstin. Everyone welcome. 
Wednesday, Sept. 7 
UAO Plant Sale, 9 a.m.-5 p.m .. Union Oval. 
Student Organizations Fair, 11 a.m.-3 p.m .. 
Lenhart Grand Ballroom. University Union. 
Sponsored by the Office of Student Activities 
and Orientation. a division of Student Affairs. 
WBGU-TV Program, "The Fragile Art," a local 
documentary tracing the history of both the art 
and industry of glass production in northwest 




The following classified positions are available: 
New vacancies 
Posting expiration dale for employees to 
apply: noon, Friday. Sept. 9. (•indicates that 
employee(s) from within the department is 1are 
b1<Jd1ng and being considered for the position.) 
9·9·1 • AdministrativeAssistant2 
PayRange30 
Student activities and orientation 
9-9-2 and Cashier 1 
9·9·3 Pay Range 3 
Food Operations 
Academic y~ar. part-lime 
9-9-4 Cashier 1 
PayRange3 
University Union 
Academic year. part·bme 
9-9·5 • Clerical Specialist 
PayRange25 
Continuing education 
9·9·6 Clerk 1 
PayRange2 
Northwest Ohio Media Center 
Permanent. part-time 
9.9. 7 and Equipment Operator 1 
9-9-8 Pay Range 5 
Heating Plant 
9·9·9 and Food Service Manager 1 
9-9-10 Pay Range 27 
Food Operations 
9-9-11 Groundskeeper Supervisor 
PayRange8 
GrO!Xlds 
9·9· 1 2 Library Associate 2 
PayRange28 
School of Art 
WBGU-TV Program, ··Art Beat:· featuring the 
artists and cultural events of northwest Ohio in 
both live and taped interviews. performances 
and exhibitions. with host Marcia Brown. 5:30 
and 11 p.m .. Channel27. 
Auditions, for ···Night Mother:· 7 p m . 400 
University Hall. Open to all ITTterested persons 
from the campus and community. Callbacks are 
Thursday (Sept 8). For more informat10n. call 
372·7174 
Thursday, Sept. 8 
UAO Plant Sale. 9 a.m.·5 p.m . Union Oval 
Instructional Improvement Symposium, 
··incentives for Excellence."" through Friday 
(Sept 9). Speakers scheduled throughout both 
days at various locations on campus Prior 
registration required. For more 1nformat10n, call 
372-8181. Sponsored by the Faculty 
Development Committee. 
WBGU-TV Program, ··The Story of the Great 
Black Swamp," a folklife television documentary 
exploring this Ohio region and the ancestors 
who settled the land. 1 :30 p.m . Channel 27. 
Summer Musical Theatre, presents ""Little 
Shop of Horrors.·· 8 p.m., Kobacker Hall. Moore 
Musical Arts Center. For ticket information. call 
372-8171. 
UAO Campus Movie, ··The Three Stooges 
Film Festival," 9 p.m .. Gish Fdm Theater. Hanna 
Hall. Free. 
WBGU-TV Program, "Time Out.·· with host 
Larry Weiss. as he interviews coaches. profiles 
athletes and recaps University sporting events, 
11 p.m.,Channel27. 
Friday, Sept. 9 
UAO Plant Sale, 9 a.m.-5 p.m .. Union Oval. 
Conference, "Upstream/Downstream: Issues 
in Environmelal Ethics."' through Saturday (Sept. 
10). Speakers scheduled from 9 a.m.-noon and 
1 :30-4:30 p.m. in the Assembly Room, McFall 
Center on Friday and in the Ohio Suite, 
University Union on Saturday. Fee and prior 
registration required. For more information. call 
372·2110. Sponsored by the philosophy 
department. 
WBGU-TV Program, "Ohio Crude: The 
Excitement of Ohio's Oil and Gas Boom," a 
two-part documentary tracing the dynamic 
period in Ohio's history when speculation for 
petroleum began, 12:30 p.m .. Channel 27. 
Lauren Hutton Film Series, "Little Fauss and 
Big Halsy" al 7 p.m. and '"The Gambler" at 8:45 
p.m., Gish Fdm Theater. Hanna Hall. Free. 
Summer Musical Theatre, presents "Little 
Shop of Horrors," 8 p.m .. Kobacker Hall. Moore 
Musical Arts Center. For ticket information, call 
372-8171. 
UAO Weekend MoYies, ··Some Kind of 
Wonderful"" at 8 and 10 p.m., ·'About Last 
Night..." al midnight, 210 Math Sciences 
Building. Admission is S 1 .50 with University 1.0. 
Saturday, Sept. 1 O 
Football, BGSU vs. Ball Slate. 12:30 p.m .. 
Ooyt Perry Field. 
Summer Musical Theatre, presents ""Little 
Shop of Horrors.·· 8 p. m., Kobacker Hall, Moore 
Musical Arts Center. For ticket information call 
372-8171. . 
UAO Weekend Movies, ""Some Kind of 
Wonderful"' at 8 and 1 O p.m .. ""About Last 
Night .. :· al midnight, 210 Math Sciences 
Bu~ding. Admission is S 1 .50 with University 1.0. 
Sunday, Sept. 11 
Women's Golf, BGSU vs. Ferris State. 9 
a.m .. Forrest Creason Golf Course. 
Flute Recital, performed by Judith Bentley. 
performance studies, 8 p.m .. Bryan Recital Hall, 
Moore Musical Arts Center. Free. 
Monday, Sept. 12 
Firelands Lecture Series, a presesitation on 
global rivers by David Brown, naluralisl and 
photographer with the Cousteau Society, 8 
p.m .. McBride Auditorium. Fll"elandsCollege. 
Free. 
Meeting is cancelled 
The Sept. 9 Board of Trustees meeting 
has been canceDed due to lack of an 
agenda. The next trustees meeting will be 
held at 1 O a.m. Oct. 7 in the Assembly 
Room of McFaD Center. 
Faculty/staff positions 
The following faculty positions are available: 
Chemistry: AssiStant professor. Contact Michael A.J. Rodgers (2·2034). Deadline: Nov. 1. 
The following administrative positions are available: 
College of Health and Human Services: GerialriC education coordinator. gerontology program. 
Contact Clyde Wilis (2·8242). Deadline: Sept. 15. 
Intercollegiate Athletics: Director of the golf course. Contact Chair of the Seareh and Screening 
Committee, c/o the athletic department (2·2401 ). Deadftne: Sept. 16. 
Approximately 50 works of art loaned for display by northwest Ohio art collectors ere 
being shown through Sept. 21 in a new exhibition entitled ··contemporary Art in 
Northwest Ohio Collections·· in the Rne Arts Gallery of the School of Art. Admiring 
some of the pieces are Kim Phillips. art. and Jeff Pickard, a graduate student in 
computer sciences. 
RETIRE program estimates faculty benefits 
The State Teachers Retirement System 
has developed a computer software 
program called RETIRE, which can be used 
to gain an estimate of an individual's 
retirement benefits. 
The following information is needed to 
use RETIRE: either highest three years of 
eamigs or final average salary; total years 
Faculty note holiday 
Faculty are reminded by the Office of the 
Vice President for Academic Affairs that 
the Jewish holidays occur this month. Rosh 
Hashanah will be observed on Monday and 
Tuesday, Sept. 12 and 13. 
Faculty are encouraged to grant excused 
absences for Jewish students who reciuest 
them for observation of the Rosh Hashanah 
holiday. All students excused from class, 
however. must make up any work missed 
as a result of this absence. 
Two VP offices move 
Effective Tuesday (Sept. 6) the offices of 
the vice president for academic affairs will 
move from 220 McFall to 230 McFall. The 
offices of Dr. Peter Hutchinson, associate 
vice president for academic affairs, and 
Norma Stickler. assistant to the vice 
president for academic affairs, also will 
move to 230 McFall. 
The offices of the vice president for 
operations and James Corbitt, associate 
vice president for operations will mo•e to 
220McFall. 
All phone numbers will remain the same. 
Note clarification 
In the Aug. 29 Monitor article on the 
opening day speech by Dr. Bartley 
Brennan, chair of Faculty Senate. one of 
the issues for the upcoming year was 
incorrecUy stated. 
The issue should have read: --Slight 
revision of the academic calendar. The 
Senate Executive Committee will examine 
a report it received from the Senate 
Committee on Academic Affairs. 
Part-time job open 
The CoUege of Arts and Sciences 
announces the opening of a one-year 
temporary part-time (average of 20 hours 
per week} position to provide academic 
advising to undergraduates from 
pre-registration through the receipt of a 
degree. 
Applicants must have a strong 
undergraduate liberal arts background; 
experience in working with undergraduate 
students; familiarity with the workings of a 
major university; and a flexible time 
schedule to allow for heavier commitment 
at peak times. The master's degree or 
eQuivalent experience is preferred. 
Send letter of application, resume, 
official transcripts and the names. 
addresses and phone numbers of three 
references to Or. Michael Marsden, 
associate dean, College of Arts and 
Sciences. BGSU by Sept. 15. The 
University is an affirmative action/equal 
opportunity employer. 
of service credit at retirement; and 
birthdate of beneficiary (if applicable). 
STAS cautions that the software program 
provides only an estimate and that final 
benefits calculations will be made by STAS 
at the lime of retirement. The program is 
sett-instructional and very easy to operate. 
The RETIRE disk may be used in the 
faculty-staff computer workroom in 1 02 
Hayes Hall. The usual hours for the 
computer room are 8:30 a.m.-8:30 p.m .. 
Monday· Friday, with some Saturday and 
Sunday hours. 
Employees win tickets 
Twenty-five classified employees have 
won a pair of bench reserved tickets to an 
upcoming home Falcon football game. The 
employees were winners in a drawing 
recenUy held in the Office of Personnel 
Support Services. 
The winning names were drawn from 
among the full-time and part-time classified 
staff. Winners are: for the Sept. 1 o game 
against Ball State, Donna Lahey, John 
Shumaker. Josephine Perez, Arlene 
Walters and Debora Saygers; for the Oct. 8 
game against Ohio University, Rosemary 
Bridges. Ross Donald, Kenneth Stemen. 
Stephanie Wilkens and Vicki Blasius; for 
the Oct. 22 game against Youngstown 
State, Esther Creps. Deloris Hall, Farrell 
Johns. James Romaker and Peggy 
Shramek; for the Oct. 29 game against 
Miami University. Patricia Cardenas, Joy 
Kantener. Robert Goris. Anita Fletcher and 
Thomas Gross; and for the Nov. 12 game 
against Eastern Michigan, Martha Sorg. 
Sylvia Wintgens, Catherine Long, Amy 
Smith and Anna Lewallen. 
Tickets may be picked up at personnel 
support services during regular business 
hours. Winners who are unable to use the 
tickets are asked to notify personnel before 
noon on the Wednesday preceding the 
game in order to contact alternates. 
Office changes location 
Patricia A. Tussing, computer operations 
supervisor. has moved her office from the 
library computer lab to the technology 
computer lab (room 249). Her phone 
number, 372-2690, will remain the same. 
Musical presented 
The man-eating plant Audrey II returns to 
Bowling Green in three encore 
performances of "Little Shop of Horrors" 
Thursday, Friday and Saturday (Sept. 8, 9 
and 10). 
The Bowling Green Summer Musical 
Theatre production will be presei11ed at 8 
p.m. in Kobacker Hall of the Moore Musical 
Arts Center. 
Tickets for the show are $9, $7 and $5 
for adults, and $3, $5 and $7 for senior 
citizens and students. University students 
with a vafld student identification card can 
receive a $1 discount on ticket prices. 
Tickets can be purchased at the Moore 
Musical Arts Center box office between 
noon and 6 p.m. weekdays. Tickets can be 
reserved by calling 372-8171. 
MasterCard and VISA are accepted. 
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President Olscamp commended the 
University's classified staff at their annual 
convocation held Sept. 2 for its hard work 
in making the campus an attractive 
environment to students, parents and 
other staff members. 
He said the first impression a student 
and his or her parents have of the campus 
comes from such things as the way the 
grounds and buildings look; how they are 
treated by University employees: the 
quality of the food they eat there and the 
physical condition of the residence halls. 
Bob Kreien/<amp, chair of Classified Staff Council. addresses the audience at the annual Classified Staff Convocation held Sept. 2. 
Other speakers included President O/scamp and Sam Ramirez, employee relations adviser. who diseussed issues and concerns 
affecting the University's classified employees and showed their appreciation for the work conducted by the staff that employs more 
··And who are the people whO handle all 
that? The faculty? Not usually. They are 
the last, not the first people to see our 
prospective new students. They don·t 
handle much of the processing, and they 
don't have the responsibility for the 
grounds and physical plant. nor for 
cooking, cleaning, guiding, non-academic 
counseling, residence hall maintenance 
and most of the other things that go into 
making that all-important first 
impression, .. Olscamp said. 
than 1. 1 oo people. 
Convocation speeches recognize classified staff 
CSC to continue pursuing important issues 
"No. you, the classified staff, are the 
ones who create that impression. and you 
are also the ones who later prove that it 
was not just a front, it's the way things 
really are here at BGSU. And we are all 
grateful to you for it." 
The Classified Staff Council can only be 
as strong and successful as the 
University's classified employees want it 
to be, according to Bob Kreienkamp in his 
remarks at the Sept. 2 Classified Staff 
Convocation. 
Kreienkamp. in his second year as chair 
of the Classified Staff Council. said the 
council consists of a varied group of 
individuals who explore all viewpoints of 
an issue before reaching a decision. 
"We continue to raise issues of 
importance, not only to the entire 
University, but to small groups of our 
constituants as the need ariseS," he said. 
"Whether it's the issue of the plumbers' 
overtime, air quality in an office, 
supervisory harrassment, or just a simple 
misunderstanding in the classified staff 
handbook. CSC is looking out for your 
best interests because your best 
interests are also our's as fellow 
employees. 
-We are not a union, we don't charge 
dues and we won't ten you to go on 
strike. AD we can do is what is best for the 
classified staff and defend your rights as 
vigorously as anyone can." 
The council's charter calls for CSC to 
be sensitive to and respond to the 
concerns and conditions of employment 
that affect cJassified employees, and 
Kreienkamp said the members have 
strived toward that goal through a number 
of accompf1Shments last year which 
include: 
-A campus-wide election in the spring 
allowed each member of the classified 
staff to cast a vote on the 309 pay 
proposal. Although the proposal was 
defeated, Kreienkamp said the council 
received valuable input from employees 
on what they liked and did not like about 
the current and proposed pay structure. 
He said CSC has prepared a survey 
that will be sent this year to each 
Ramirez challenges University staff 
to improve quality of jobs, service 
Every year. each University employee, 
from faculty to administrative to classified 
staff, should take a hard, critical look at 
his or her job and find ways of doing it 
better and more efficiently; to improve the 
quality of whatever product or service is 
provided; and to be more courteous and 
friendly with its clients, the students. said 
Sam Ramirez. employee relations 
adviser. at the Classified Staff 
Convocation. 
"We must avoid getting ourselves in a 
rut and becoming comfortable with the 
usual way of doing business, .. he said. 
"We need to stop thinking along the fines 
that just because it works, don't fix it; or 
becaUSe we tried it before and it didn't 
work; or that we don't have time to find a 
better way." 
Ramirez said an organizations are 
affected by internal or external forces that 
can be positive or negative. The primary 
difference between the forces is that 
external forces are norma1y beyond the 
direct control of an individual or 
organization .. such as legislation, the 
economy and world affairS. "At best, we 
can attempt to predict and prepare 
contingency plans for external forces that 
have negative effects on us, .. he said. 
Although internal forces also can have 
negative or positive effects. University 
employees have more control or can 
prevent the forces from having negative 
effects on themselves as individuals and 
as an organization. 
··we should seek ways to identify. 
combat and avoid creating internal forces 
that negatively affect others in our 
organization. We need to continue to 
cooperate and support each other 
because it makes the task of running 
Bowfing Green State University much 
easier for everyone involved," he said. 
"As we go aboUt our daily routine, we 
should try to anticipate and avoid creating 
internal forces that have negative effects. 
For whether an internal negative force is 
intentional or not, its effects remain 
negative, nonethelesS. Create and be 
positive forces at the University." 
Ramirez said there are three essential 
Continued on page 3 
classified employee asking for their 
opinions on the working environment and 
pay structure. The feedback will be used 
in making recommendations to the 
administration and Board of Trustees. 
-Classified staff received a 4 percent 
across the board increase with another 
1.6 percent in the salary pool for those 
people in the step system. 
-Classified Staff Appreciation Days 
were held at specified football, basketball 
and hockey games. This fall the council 
has arranged through Personnel Support 
Services to give away pairs of football 
tickets to 25 classified employees. 
--A golf outing for classified staff was 
held during the summer. 
--CSC continues to sponsor the annual 
Santa and Mrs. Claus visit .. 
--Sixty-four classified employees 
retired during the past year through the 
Continued on page .: 
Olscamp said the results of these 
efforts are that the University is closing 
admissions a month earlier every year and 
the appficant pool to Bowling Green 
increases annually. 
He noted that many changes are 
occurring at the University, and he 
befieves the BGSU is starting the year in 
good shape. 
''There are many major changes which 
have moved us from the status of regional 
university to being a competitor with 
some of the top 1 50 universities in the 
nation ... Olscamp said. "That's very good 
indeed. There are more than 3,000 
colleges and universities in the United 
States. And I believe that we can continue 
to make such strides for the foreseeable 
future with your help.·· 
In addressing classified staff issues. 
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Leslie lnstone, (left} daughter of Jacqueline lnstone. music, was one of three 
recipients of a $100 scholarShiP from the C/aSSified ScholatShiP Fund pteSented at 
the convocation by Bob KreienkBmP. chair of Classified Staff ColXlcil, and Nancy 
Lee, chairoftheScholarShiP Fund Committee. AJsoreceivinga$ChOlafship were 
Carol Uninger, computer serviceS. and Lise Suber. visual communicatiOns-
